(K-4002)
LL.B. IV Sem. Examination, May-2018
Labour and Industrial Law
Time : Three Hours] [M.M.: 100

dAe: gt @usl & [ASATER & HIFTI Attempt all the Sections as per instructions
Hus-31 (Section-A)

dle . @l ufg usl & IR AT UAD UA 4 3 B &1 AFAhdH 75 reat A Aoy
3R I0ET ¥

Attempt all the five questions. Each question carries 4 marks. Very short answer is required not
exceeding 75 words.

1. HHBR Workman
2. ARG IR Appropriate Government
3. BT & gdadr e foIf@uw| Give precedent conditions of retrenchment.

4. 7 TASTOT TEAT TH 3T &2

Whether educational Institution is an Industry?

5. S =TTl 9RT-6 Court of Inquiry Section-6
3dar
o afAfd Work Committee.
Yus-d (Section-B)
dte: fAeafaf@d & gt & @ gl a1 usil & 3R QAT gdP 9% 10 3ih & B
AT 200 el # Hfd og 3o 3UfETT &

Attempt any two questions out of the following three questions. Each question carries 10 marks. Short
answer is required not exceeding 200 words.

6. "1 faaror afafd” fadwer HifaT|

"Grievance Redressal Committee™ Discuss.

7. 3T dhd JAY B ST &2 When a strike becomes illegal?
8. ST Tl T Beadl H e adisd|

State the difference between lay off and retrenchment.

Yus-" (Section-C)
are: fAeafofaa org ot # @ fhedr 9 ot & 3R Q9T Ucde o3 20 3 & &
faega s@) nf@a B

Attempt any three questions out of the follo five questions. Each question carries 20 marks. Answer is
requir detail.

0. 3N Rare 3RARIF 1947 F &7 TT 32T F=AT ¥?



What is the scope and object of the Industrial Dispute Act. 1947?

10. ATCTEGT QTeg A 3T FIT TSI &2 FIT I§ aId § o dTellgedl & Givon & qd
Afed feam S afe tar 8, ar e aRfEfaat & sreada Aifed &r ge & s godr &2
3AY ATEeE B U dT Tl Hifaiv|

What do you mean by term lock out? Is it Mandatory to serve a notice before declaring lockout? If so,
then under which circumstances it can be waived? Discuss the effect of illegal lockout.

11. SUR €Y (%A HY) & UShIoT A GRRAT &1 2 SIUR FY & Usiihol & fohdal
TeEdt hI TTRIBAT Bl &2

What is the procedure for the registration of a Trade Union? How many members are required for the
registration of a Trade Union?

12. 3 faarg afAfATa 1947 & Hedald "3MAAE Qarg” Hr aRemwr wa =t Hifaw|
Define and Discuss in detail "Industrial Dispute™ under the Industrial Dispute Act. 1947.
13. 3l faarg QAT 1947 & 9”7 11-A 57 =are, 3afe =arnfaeor ta g

ATV & fAfFad Ta Qareeth HHABR Bl 3T Ted Yald i g Fa-HA0T ol &
QITh UGId ddl &l TATerae Hhifaiv]

"Section 11-A of the Industrial Dispute Act. 1947 gives discretionary power to Labour Court, Industrial

Tribunal and National Tribunal to give appropriate relief to the discharged or dismissed workman."
Comment.



