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Note : Answer all the questions from this section. Each
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Section—A
(wvs-37)
(Very Short Answer Type Qﬁestions)
(sifr w1 s )

question carries 4 marks. Very short answer is

required not exceeding 75 words.

5x4=20
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Explain the term 'Minimum wages'.
A A = W@Taﬁﬁrﬁl
Brieﬂy explain the' general fund’ of a Trade Union

I |
What is the difference between a workman and

employee? )

FdHal A FHATA iT azn GRS %?
What is the difference between rock-out and stnke‘? :
mﬁw%.qum%?

What is the penalty for contravention of the

Maternity Benefit Act, 1961 by empioyef?, |
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Secfion—B. |
(@e-3)
(Shoft Answe‘r Type’Quesﬁons)
(g I8 5179)
thé AnsWer any two c':;uest‘ions from i:his section out

- of the following three. Each question carries 10

~ marks. Shoit answer is required not exceeding 200 -

- _words. . 2x10=20
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6. Explain thc doctrme of notional extension of

_employer's premises under Workmen's

Compensatlon Act, 1923

WW@W 1923 & sraia RIS
H aRdmRl zmﬁqﬁaaﬁwr{ 3 s #i
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7.  Discuss the Grievance Redressal Machinery.

RepEd AR & & fRear #d |

8. Explain the disposal of cases of unauthorised

deductions under Payment of Wages Act, 1936

ToIgd A sy, 19363 ewfaaqqﬁa%
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Section—C | |
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(Long Answer T'ype Questlons)
(@ et )

Note : Answer any three questions out of the folldwing -

five questions. Each question 'carrics 20 marks.

Answerisrequired in detail. =~ “3'$<2‘0=60 n
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Discuss the employer's liability to pay compensation
under the Workman's Compensation Act, 1923.

Wuﬁmﬁaﬁﬁﬁm 1923 3 ST=Fid AR
%@ﬁﬁw%ﬁﬂi‘rﬁ#ﬁaamaﬁf@m

Discuss the rights and immunities avallable toa

reglstered trade union under the Trade Union Act,

1926.

Wmaﬁmwze%mﬁa%m
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11. Define industrial dispute. Whether foilowing

: disputes are industrial disputes? Explaih.

(@) Adispute betwcen a smgle workman and his

employer

-

(b) A dispute between a dismiSsed employee and

his employer.
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'Section 11-A of the Industrial Disputes Act'; 1947
gives discretionary power to labour court, Industrial
Tribunal and Nétianal Tribunal to gi\}e appropriate
relief to the discharged or dis;missed workman.'

comiment.
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(7)
13. Write short note on any ton:
(a) Closure
(b) Growth of Unions in Indi-a
(c) Employees Provident Funds Act, 1991
Rt & ux €t feuell -
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