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Time : 1Y Honrs | [Maximum Marks : 100
Note : Attempt all the sections as per
instructions.
S ad woel @ PR g Bl
Section-A/@os-A
(Very Short Answer Type Questions)
(aifer oy IERia W)
Note : Attempt any two gquestions. Each
question carries 10 marks. Very short

answer is required not exceeding 75

words. 2x10=20

P.T.O.

e Bl ar g B IR ATl IS T 10

3l @1 &1 aiftran 75 el 7 3 7Y Iw
snfaa &)
Explain contribution under Employees
Provident Fund Act 1991.
FHeR wiaw BfYr sfufom 1991 ¥ srafa
AR & 3 gHEnEy|
Discuss functions of Conciliation Officer,

gagar AEERY $ Frat o avf S|

Is strike a constitutional right? Briefly

-

explain.

1 ®ea U Haenfe 3R &7 wayg &
e

Lay-off and Flicketing. Explain.

& R A A T R 3R 7 B vy |
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what do you understand by Employees

Pension Scheme?

Far) deeT AYST A 31 FAT TEHS #?
Section-B/@vs-§

(Short Answer Type Questions)

Discuss the powers and functions of
Registrar of Trade Unions.

AT Y & WorvgR @ ol va Bt @
aofF Hfw

Difference between total temporary and

(e1g I AE)

total permanent disablement.
Note : Attempt any one question, Each

i siwifies sk gof wmrh |
question carries 20 marks. Short o Frafrar § s
‘ W Hfe
answer is required not exceeding 200
Section-C/@vs-j§

words. 1x20=20

Az : B e aeE I IR A AAS W 20
37t &7 & sitpay 200 FrET # IR snfeE
gl

6. When can an individual's dispute become

(Long Answer Type Questions)
(@rd 3edia we)
Note : Attempt any two questions. Each
question carries 30 marks. Answer is

required in detail, 2x30=60

ve e &1 faae aa stofie fdare & aada A fHE @ gt & IR AR 5w e 30
> 3! &1 21 g TR snfara &)
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industrial dispute?



10.
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Define Industries under the Industrial
Disputes Act 1947. When are its essential

attributes? Whether prnféssions and
municipal corporatioﬁ:.s comes under the
ambit of the term industry? Discuss.
sitfire fare sftfam 1947 & ar=mia “FamT
@1 gy Pl b 3Mavae d 7T 87
a1 TEar (e R TR e 3dm g o
aRfér & sy &2 faagen sl

Give a brief account of evolution of

industrial legislation in India.
yRa ¥ sitefie fauos & g &1 wtea
orET-Sian I diford |

11. "Lock out is a weapon in the hand of

12.

employers and strike in the hand of
workers". Discuss under the provisions
of Industrial Dispute Act, 1947.

oo Pt 5 e 3 o R
ST BHERI & g A 39 HUT DI FHE
Hefis e sffae 1947 & TEUH! &
3t I

Discuss the updated benefits available
to a women worker under the Maternity
Benefit Act, 1961.

wgfa wgfaen sftfm, 1961 & srarfa wfeen
AHS B @ IaRafdd wgfest @ aofH
e
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3. Discuss the composition and duties of
different authorities under Employees

provident Funds and Miscellaneous

Provisions Act 1952.

ey sfaw Ffér ik vt swese e,
1950 % st fafm wiitrpiRal & o auT
w4l &1 I B!

OR/3RaAl
What are the powers of Inspectors under

the Payment of Wages Act 19367
ot s st 1936 & et e
# sl @ &2
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