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B.A. LL.B. Examination, Dec.-2025

Labour and Industrial Law
(BL-7001)

(New Course)

Time : Three Hours | [Maximum Marks : 100

Note : Attempt questions from all sections
as per instructions.
w¥ft @ost ¥ Pr¥erger wew g SR
Section-A/@Evs-3A
(Very Short Answer Questions)
(afr g 3wl v )

Note : Attempt all questions. Each question
carries 4 marks. Very short answer is
required not exceeding 75 words.
[ st % IR BRI TS e 4 37
&1 &1 3ftread 76 oIl &1 3fy qY IR
anféra 2 4x5=20

P.T.O.

What is meant by Employees Pension
Scheme? 4
SHARY Yo Qs & FaT Ay &5

What is the penailty for contravention of
the Maternity Benefit Act 1961 by em-

ployer? 4
AIId A T 1961 & sraefa sooigg &
fordr fordrest W 7 qoz @2

Briefly exolain the general fund of a Trade
Union. 4
AT MY & T B & Wi s
S|

Explain contribution under Employees
Provident Funds Act 1991, 4

FHOR Wi Py s 1991 3 it
FEET DY U By

Enumerate the provisions prohibiting
strike in public utility services. 4
37+ 39l |asi # gsa @ Pt s arer
wrarerr=ii a1 got S|
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Write a brief note on the salient featyreg

Section-B AL & |

of Indian Materiality Benefit Act,1961. 10
(Short Answer Questions)

- m‘cﬁumqaﬁrmaﬁhﬁm,wmaﬁgm
I we) ﬁﬁfﬁlﬁm’r :
Note : Attempt any ¢ _ R Hfene Rl forRe
Y two questions. Each i
question carries 19 marks. Short Section-c/avs-w
answer is required not exceeding 200 (Detailed Answer Questions)
words, 2x10=20 (ﬁﬁa mq ")
15 & vt @1 & B, YRS
¥ 10 Note : Attempt an i
- _ y three questions o
aﬁaélsﬁaﬁnznum@ﬁa@ﬁ ’ ueor
IR 2 t.'}e following five questions. Each
6. Write a short note on unfair labour prac- question carries 20 marks, Answer is
tices and the procedure for filing a com- required in detail. 3x20=60
plaint against it on the part of a f’j‘;e Fraferiae dfer seel & & st &t et o
union. '
s sm EER AR g Raers e IR &A1 9B 79 20 37t 31 &1 R
# 3R A R @5t s B aivar W dia 3nféra 21
fewoh ferfaa 'Section 11-A of the Industrial Dispute
7.  When can an individual's dispute become
- dustrial dispute? Explain. 10 Act, 1947 gives discreationary power
s & o1 fdae @8 sitafire faar & wad to labour Court, Industrial Tribunal and
#? W B 1o National Tribunal to give appropriate re-
NS-3520/3 e

1520/4



lief to the discharged or dismissed work-
20

man.' comment.

mﬁ@ﬁaﬁgﬁjﬁm 1947 B URT 11-A
mm_ﬁﬁﬁmqﬂﬁﬁmﬁn@a

ot @ GG A1 A BHOR

< &1 Ruoh A

Wﬂv explain ‘employees entitiement
remployers liability

for compensation’,
n' and 'the amount

to pay cnmpensatio
under the workman

of Co mpensation'
20

Compensation Act, 1923.
FeieTT it sfti-aH, 1923 3 sratia wfaaR
e 7 SHar @ MtbR: ErirepT @1 i<

e B @ aifte R B erRITeT B

wadd: Jare o | 20
11. Discuss the mode of registration of trade-
union. When the registration of a Trade-
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12.

13.

Union be withdrawn or cancelled? What
remedy s available when registration ijg
refused or cancelled or withdrawn? 20
AT 1Y B usfawor B ufmar oy [EEEE
DI fpapy AT Y BT USNBROT B qray
a1 E fosar sman &» TSHBIOT B R R a7 <
B a1 AT AT B aey T IYIR Iuarey
=P

Discuss the composition and dutjes of

different authorities under Employees

Provident Funds Act 1991, 20

FHARY wid Fifr sfifram 1991 % s
fofirm wftresiat & na7 @on wd=ii & Ry
®Ifsa |

State the provisions of the Payment of
Wages Act, 1936 relating to fixation of

wages & deductions from wages. 20

Targlt Hara siftfan, 1936 & afdfa wsgdh
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