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Note : Attempt all the sections as per instruc-
tions.
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Section - A/ WS - 3
(Very Short Answer Questions)
(3fd &g Fei 9w)

Note : Attempt all five questions. Each questior
carries 4 marks. The answer is required
not exceeding 75 words. 5x4=20
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© Define Uncrganized Labour.
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~Z. Define Tribal Labour.
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a7 What do you mean by disablement.
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/fl. DISCUSS the concept of "No work No pay".
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‘/5. Discuss the benefits provided to female em

ployees under the Maternity Benefit Acy
1961, .
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5edion~5/m-1
(Short Answer Questions)
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Note : Attempt any two questions out of the fo-

lowing three questions. Each question
carries 10 marks. 2<10=20
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6. Distinguish between "Lay off” and "Retrench-

ment".
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Explain the DrDVISIDHS regarding prohititions of

a child labour under the Chﬂd Labour Act 1956
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8.

Write a short note on the Employee's Provi-
dent Fund scheme,

afarial @) sfie fift diaen ® Wl R
ferfae |

" Section-C/avs- ¥

(Detailed Answer Questions)

(farga 3eda wes)

Note : Attempt any three questions out of the
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10.

following five questions. Each question
carries 20 marks. 3x20=60
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Define Wages. Descuss the objects and
scope of Payment of Wages Agt.
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What is the mode of registration of a trade
union and under what circumstances a cer-
tificate of registration of trade union may be
withdrawn or cancelled by the registrar?
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11. Section 11-A of the Industrial Disputes Act,

1947 gives discretionary power to the Labour
Court, Industrial Tribural and National Tribu-
nal to give appropriate relief to the discharged
or dismissed workmen". Comment.
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;/z. Under which circums*tances a workman is

eligible fﬂiébi’i“’ihu?der the Payment of
Bonus Act 1965. Discuss the limitation of as

permissible ung_f\r this Act.
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--—513 Examine the powers and duties of the em

ployees State lna.u:ance Corporation ynder
the E.S.I Act 1948,
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