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Note . Attempt questions from all Sections as perinstructions

¥ @Sl @ FREeTER 7o g At |

Section-A
qUe-N
(Very Short Answer Questions)
(i @1g Serdie o)
Answer all the five questions. Each question carries
4 marks. Very short answer is required not exceeding

75 words. 4x5=20
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Whether the dispute between a single workman and
his employer is industrial dispute ?
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What do you mean by 'personal injury’?
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(an Registrar refusc to registration of trade union ?
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Discuss the conceptof “No work no pay”™.

4. tfzﬁ]qﬂﬂaﬂqqﬁ”%mmﬂml

5. 1s anemployer liable for occupational diseases ?
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Section-B
qoe-q
(Short Answer Questions)
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Answer any rwo questions out of the following three
questions. Each question carries 10 marks. Short
answer is required notexceeding 200 words. 10x2=20
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6. “Accident alone does not entitle a workman to claim
compensation, accident must arises out of and in the
course of employment.” Comment.
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7 What are the permissible deductions under Payment
of Wages Act, 19362
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What is collective bargaining ? Explain the m
demerits of collective bargaining,
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Section-C
29
(Detailed Answer Questions)
(R St )
Answer any three questions out of the fo

questions. Each question carrjes 20 marks. Answer js
required in detail. 20%3=60
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Ten workmen registered a trade unjon. After
registration, five were terminated from employment
for different reasons. For the registration trade union
1s valid and continued. Advise.
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What is lock-out ? Whether a notice is necessary before
declaring lock-out ? If 0, under what circumstances a
notice can be dispensed with ? What are the
consequences of illegal lock-out? I{lustrate your answer.
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X employed Y and Z, two women, to do_the me w9rk
and paid differently Z questioned this as violation

under Equal Remuneration Act. Decide.
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Ex:;r.t;iﬁ; the powers and duties of the Employees
State Insurance Corporation under the E. S.1. Act, 1948.
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Distinguish between the following :
(a) Settlement and award
(b) Industryand factory.
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