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HUMAN RESOURCE DEVELOPMENT
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Time : Three Hours| [Maximum Marks : 100

Note : Attempt all the sections as per instructions.
conditions of work etc. ?

Section-A
(Very Short Answer Questions) @ Job analysis
Note : Attempt all the five parts of question, as directed. (ii) Job enlargement
Each part carries 4 marks. Very short answer 1s / (iii) Job enrichment
required not exceeding 75 wards.  5x4=20 Y Job evaluati
' - - / (iv) Job evaluation
1. (a) Which ofthe following is (are) the HRD score ( &) Under . d Devel PI
n Ing an evelopment Plan, the
. 1s to be prepared in
(i) HRD system maturity score P form.
(i) Competenoy score (i) Duplicate
(iii) HRD Competencies system maturity (if) Structured
scorg/ _iif) Detailed

(iv) None of the above
NS-3004

(i¥) AW of the above
NS-3004 PTO



(3) (4) /

(e) Which pay is one of the most crucial pay given Section-C
- ucﬁﬂﬂlﬂS)
(Ilt-tailed Answer Q Jf the

.

v structurg ? any t . -
Note : Attempt a0y Lo Fach question carries
(i)~ Performance fg[](ﬁwiﬂg five L]IIL‘-‘JT.]UI].'\. o | g |
. B igH - . - . |1ﬂl .
B wer is required 1n dc
20 marks. Answe q 3520=60

(11) Strategic
75 ) Define Human Resource Management. D1SCuss the

(111) Bonus
(iv) Commission c )
" functions of HRNL
Explain the methods of wage and payment under the

Section-B
(Short Answer Questions) 6. o
organisations.
Note : Attempt any two questions out of the following . 9 Explain its
. ) Explain its
three questions. Each question carries 10 marks. Cl What do you mean by Recruitment = XP
evaluation process.

Short answer is required not exceeding 200

words. 2x10=20 /8" Whatis Motivation ? Explain Herzberg's two factors

- - - '\.._,_..-"" [ -
2. Differentiate between Personnel Management theoryof motivaton.

and HRM. ._ or
xa_/[)jscuss e pmggs of selection. ;&:ast r?-ﬂ:‘e dl.ffer:nce between Job Evaluation and
| ob Satisfaction ? .
/s or B
Cj What do you mean by Discipline ? Explain its

/s -
,_ /“Lhat do¥ou mean by 360° Méthod of Appraisal ? importance.
4" Whatis meant by Grie;;aﬂce handling procedure ?



