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Time : Three Hours | [Maximum Marks : 100

Note : Attempt all the sections as per ,
instructions.

Tsft wosi 3 PR R AGA|
Section-A/TUS-®
(Very Short Answer Questions)
(Ffy vy IO wE)
Note : Attempt all questions. Each question
carries 4 marks. Very short answer is
required not exceeding 75 words.
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/ Write a short note on the pre- requisites

for collective bargaining.

Trffes ke $ g svemsit | ve |
feot forfae

What is the mode and advantages of
registration of the Trade Union.

TR I ASe &y 3k & @ &2
Describe in brief the main features of
Employees Provident Fund Act, 1991.
SR ufas i, sfafae,1901 @ v
freryansit &1 Waw # quf el

Write briefly about the applicability of

Payment of Wages Act, 1936.

g der siftrfram, 1936 B wHSTar & aR
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/ Whether municipality is an industry or /What do you mean by retrenchment?

not? Discuss in the light of leading case Discuss the retrenchment procedure and
in this behalf. |
R gifeTdT o 34 & 37eET J81? 9 yeie compensation as given under Industrial
g & Wb H 3H! fagen Sifswel Dispute Act.
Section-B/@us-d BN ¥ 319 &1 Far ARmE 3> i far
(Shurt{;;s;;;:i::;stmns) 5 et 2Bt s st S
Note : Attempt any two questions out of B fadamn Fiswe)
the following three questions. Each _ 8. List out different acts and omissions

question carries 10 marks. Short
suggested under Payment of Wages Act?

answer is required not exceeding 200
What are the penalties prescribed under

words.
Frefefad @ st & 9 B Q@ o the Payment of Wages Act for breach of
¥ R BT TS T 10 3D B 2
aftrpar 200 WY # o1y IR R Acts? Discuss.
/ What is the drawbacks and major AR e Attt & srald geme e fifim
significance of amendments made in the — .
Maternity Benefit Act, 19617 Wﬂamﬂ?fqﬁﬁuﬁ Bifre| ]ﬁ'@ e
it & st s & e & R

Higea e i, 1961 3 fe e welet &
i 3R gea e T &7 Freffa eiftndl aar &2 Rder Sy
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Section-C/@vz-1
(Detailed Answer Questions)
(e 3wl w=) -
Note : Attempt any three questions out of
the following five questions. Each
question carries 20 marks. Answer is

required in detail.
Frefofea da gl A A fFD Dl &
IR AR T 77 20 3it 1 21 fivga
R 3nfaa gl
% What are the objectives and main
features of Trade Union Act, 19267 Explain
privileges and protection available to
registered Trade Union and its members
under Trade Union Act,1926.
aarg g s, 1926 o v faRwae
vd 3290 T ¥7 auy 6y Jffe, 1926 &
sifa ores e 9 3R 39e wel
B Iuee faRteR] vd wRemi S e
Hifse|
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10. 'Accident arising out of employment IS

deemed to have occurred in the course
of employment’. Discuss this statement

with reference to decided cases.

‘Fraer ¥ 2R g€ gdien s & IgeT |
AR ST &1 39 oA &) FAoffa gl & et |

e Sifwl

Qmscuss the Applicability of Maternity

Benefit Act, 1961. who can take
advantage of the Matemity Benefit Act?
Can a woman employee on probation
period apply for matemity leave?

g o iftPEE, 1961 B sdmEar @)
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% What do you mean by strike and lockout?

13.

Whether right to strike is a fundamental
right? Discuss with the help of relevant
judicial pronouncements. |
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What do you mean by wage period?
What are the different wage periods in
operation on Railways? What are the
provisions regarding wage periods under

the Act? Discuss.
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